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» Healthy Workplace

Healthy workplace is one in which workers and managers collaborate to use a continual improvement process
to protect and promote the health, safety and well-being of all workers and the sustainability of the workplace
by considering the following, based on identified needs:

» health and safety concerns in the physical work environment;

» health, safety and well-being concerns in the psychosocial work environment including organization of
work and workplace culture;

» personal health resources in the workplace; and

» ways of participating in the community to improve the health of workers, their families and other members
of the community.

% Creating workplaces that are healthy for their employees and that prevent iliness and disease, is one
way in which companies can meet these rising expectations, while also improving productivity and
competitiveness.
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Figure ES1 Personal Health Resources Support
WHO Healthy Workplace -
practical examples

Model: Avenues of influence,

Process, and Core Principles - : A=
"é‘:&{,.??{)&?{t" » provide fitness facilities, classes or

equipment for workers;

» provide healthy food choices (e.g.,
cafeteria)

» put no-smoking policies in place,

Psychosocial
Personal
\é\monmem Health provide smoking cessation assistance;
Resources 1

» provide information about alcohol and
drugs, and employee assistance
counseling

Enterprise Community As an employer you can create or remove barriers to lifestyle

Involvement changes!
g@ World Health
Organization
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NUTRITION
at WORK

Healthy Meal Self-Assessment

How healthy are the meals you offer during the week? Answer the following gquestions and consider how you can make
changes towards a healthier meal. You can also use this seif-gssessment tool to meagsure your progress over time.

o Are vegetables served each day? Have you increased the amount of vegetables served at each meal?

How often are leafy green vegetables included on the menu? How often are red or orange vegetables
included on the menu?

How many different protein sources are offered throughout the week?
How often are fortified or whole grains included on the menu?
Do you measure the amount of starchy staples served at meals? How much is served?

Hawve you reduced the amount of salt added to dishes? Or switched to use more herbs and spices
instead of salt?

0000

o Are unsaturated oils (like peanut or sunflower) or fortified oils used for cooking?

e l= clean water offered as a beverage at each meal?



